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Our Four Critical Questions

Why dO To improve outcomes, transform
we exist? lives and enable social mobility.

How do we

Trust » Kindness « Endeavour

behave?

We create a strong network of schools which
transform the lives of students by enabling
them to achieve high educational and personal
goals, regardless of their background.

Through a clear backbone, How do we

strong culture, academic

rigour and smart systems. succeed?
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PURPOSE
The purpose of this policy is to ensure that all pupils receive high-quality, consistent education
when they are unable to attend school in person.

Remote learning is not an alternative to attendance. It is a short-term solution used only where in-
person education is not possible.

Orion Education is committed to ensuring that no pupil is disadvantaged by absence and that all
pupils continue to access a coherent, ambitious curriculum.

WHEN REMOTE LEARNING IS USED

Remote learning will only be used where:
e A pupil is unable to attend school for a short-term, agreed reason
e Aschoolis required to partially or fully close

Remote learning will not be used:
e As a substitute for poor attendance
e Asalong-term alternative to school unless part of a time-limited reintegration plan

MINIMUM ENTITLEMENT
All pupils accessing remote learning will receive a consistent and structured programme.

Daily provision
e KS1: approximately 3 hours
e KS2: approximately 4 hours
e KS3/4: approximately 5 hours

Core elements
e (Clear explanation of new learning
e Structured opportunities for practice and application
e Regular and meaningful feedback
e A balance of live and independent learning

Daily contact
e A daily check-in (live or recorded) to:
e Set expectations
e Support wellbeing
e Maintain connection to school

Access
e A consistent digital platform (Microsoft Teams)
e All necessary learning resources
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DELIVERY MODEL
All Orion schools will use Microsoft Teams as the standard platform for remote learning.

Provision will include:
e Synchronous learning (live sessions or check-ins where appropriate)
e Asynchronous learning (recorded input, tasks, and resources)

Schools will ensure:
e Learningis clearly sequenced
e Instructions are explicit and accessible
e Expectations and deadlines are clear

ROLES & RESPONSIBILITIES

Trust
e Define remote learning standards
e Monitor consistency and quality across schools
e Support access to devices and connectivity

Principals
e Ensure effective implementation of the policy
e Secure access to appropriate devices where needed
e Maintain clear communication with families

Senior Leaders
e Oversee quality and consistency of provision
e Monitor pupil engagement
e Provide challenge and support to staff

Teachers
Teachers will:
e Provide learning aligned to the curriculum
e Deliver clear explanations and structured tasks
e Monitor engagement daily
e Provide regular and purposeful feedback
e Adapt learning for pupils with SEND

Teaching Assistants
e Support pupils through adapted work and targeted interventions
e Contribute to engagement and feedback processes
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Pupils and Parents
Pupils and parents are expected to:
e Engage with learning daily
e Communicate any barriers promptly
e Follow behaviour expectations in line with school policy

INCLUSION & SEND
Remote learning will be adapted to meet the needs of pupils with SEND.

Schools will:
e Make reasonable adjustments to curriculum and delivery
e Work in partnership with families
e Ensure remote provision does not create additional barriers

Where appropriate, remote learning will form part of a planned and regularly reviewed
reintegration strategy.

QUALITY ASSURANCE & MONITORING

Schools will monitor remote learning through:
e Daily tracking of engagement
e Weekly review of participation and completion
e Quality assurance of curriculum delivery

Trust leaders will:
e Review provision across schools
e Sample practice
e Provide challenge and support where standards are not met

PRINCIPLES OF EFFECTIVE REMOTE LEARNING
Effective remote learning:
e Prioritises teaching quality over technology
e Provides clear explanations and structured practice
e Includes regular feedback
e Maintains high expectations for all pupils
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SAFEGUARDING
All safeguarding responsibilities remain in place during remote learning.

Staff must:
e Remain vigilant to signs of risk
e Report concerns immediately in line with Trust safeguarding procedures
e Ensure safe and appropriate online interactions

DATA PROTECTION & RECORDING

Remote learning must comply with data protection requirements.
e Recording may take place where there is a clear educational purpose
e The Trust’s legal basis for processing is its public task

Recordings will:
e Be used only for defined purposes
e Beretained for no longer than necessary
e Not exceed 6 months where no longer required
e All participants will be informed where recording takes place.



